NURSE

of the year
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ierce County Nurses Association
received several passionate
recommendations for Katherine Kunkel,
which led to her selection as the 2013
Pierce County Nurses Association Nurse
of the Year.
Kathy began her nursing career in
1981 as a Licensed Practical Nurse
caring for adults in a variety of settings.
Kathy graduated from Pacific Lutheran
University in 1997 with a BSN and
received her Master of Science in
Nursing in 2007.

Katherine Kunkel

For the last 15 years, she has worked
with premature infants in the neonatal
intensive care unit at Tacoma General
Hospital. Kathy is certified in both High
Risk Neonatal Nursing and Wound
Care. She is described as a kind,
compassionate, excellent RN who is a
strong advocate for her patients.

“My father once said, ‘Find a job
you love and you will add five days
to your work week.’ I looked for,
and found, a job I love—Nursing.
It represents the many faces of
humanity rolled into one: joy,
hope, sadness and perseverance.”
~ Katherine Kunkel
Quotes from her co-workers include:
“Kathy’s meticulous work at the
bedside and strong skills in advocating
for her patients cannot be overstated.
She works endlessly to provide
excellent care to infants and their
families.”
“She is a wonderful educator—
informed, intelligent, interested and
patient.”
“Excellence is her passion, and she
ignites excellence in others.”

Congratulations, Katherine!

In Appreciation
A

t the PCNA Nurses Week Banquet, the Board recognized Judith Turner for
23 years of service to the association. Since 1990, Judith Turner has worked
tirelessly to promote and support nursing in Pierce County. She spent countless
hours as a PCNA board member in numerous positions as
well as several years as the executive director. She’s been a
mentor and preceptor to many young nurses, sharing with
them the importance of giving back to the community, and
providing a true education to the public about the nursing
profession. Even in retirement, Judy will remain active. She
was recently elected Secretary/Treasurer for the 2013-15
WSNA Board of Directors.
As Judy steps down from the PCNA board after 23 years,
PCNA would like to express our thanks for her years of
service. We will miss you!
email: office@piercecountynurses.com

•

phone: 253.572.7337

•

At the June board meeting,
Judith was honored with a
Nightingale coin.

website: www.piercecountynurses.com
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Christina Maxwell

is described as organized,
efficient, determined,
driven, and responsible.
Her teachers say she has
impeccable standards and
values and is passionate
about learning. While
attending Wilson, she
has also participated in
running start at Tacoma Community College and
will graduate high school with an Associates
Degree in college!

Christina has grown up while dealing with
extreme hardships that have made her well
beyond her years in maturity. Her father has
spent much of her childhood in and out of the
hospital and the nurses she encountered were a
positive influence on her. She has been a positive
leader within her school and community. She’s
volunteered with Write@253 a non-profit after
school tutoring program and has spent over 100
hours at St Joseph’s Birth Center. She also found
time to attend Nurse Camp and has taken the
initiative to take a Nursing Assistant Program
Course at Northwest Career and Technical High
School.
This accomplished young woman hopes to really
be there for families and patients as a nurse. She
wants to increase health education and outreach
in her community. Congratulations to Christina
Maxwell!

Claire Brown

attended Bellarmine
Preparatory School. She
is described as a people
person, who has a strong
work ethic and desire to
learn. She is intelligent,
adaptable, caring and
encouraging to others.
Her positive attitude and thoughtfulness have
made her stand out amongst her peers. Claire has
participated in many school activities including
the Swim team, Tennis team, the school play, and
the Senior Pilgrimage. She mentored students at
First Creek Middle School with Mentor253.
Claire has also volunteered at TG Hospital and at
St. Leo’s Soup Kitchen and spends her summers
as a certified lifeguard/swim instructor at the
Tacoma Lawn Tennis Club and has worked at
Steamers Restaurant. Claire is also a Eucharistic
Minister and lector at St. Patrick’s Parrish. During
spring break, she went to New Orleans to help
build a house for a victim of Hurricane Katrina.
This spiritual young woman wants to work for an
organization such as Doctors Without Borders and
use her nursing degree to help others.
She is interested in working in a hospital in
the Emergency Room or Pediatrics, and has
also discussed becoming a Nurse Practitioner.
Congratulations to Claire Brown!
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Kelsey Larson is

described as being wellliked and always willing
to help. Her actions
show a high degree of
integrity, respect, and
commitment to sound
moral values. She’s
participated in Nurse
Camp and has been
awarded over 17 awards for her activities and
volunteer work. She’s completed at least 145
hours of community service, most of which
was at Good Samaritan Hospital where she
assisted nurses, patients, and families. She
has also excelled academically - she was the
first sophomore at Rogers High School to
participate in the Advanced Placement Level
Classes in the subject History.
She has used personal tragedy to fuel her
dream of becoming an oncology nurse. Kelsey
has observed, first-hand, the relationship
between the patients and nurses during her
father’s journey with cancer and wants to
one day develop sincere, compassionate
relationships with patients and their families
and guide them through the scary roller
coaster of cancer as an oncology nurse.
Congratulations Kelsey Larson!

Kristina Kreamer

attended Curtis Senior
High School. She is
described as being a
very personable young
woman who get’s along
well with others. She
is well prepared, has
a natural drive and
curiosity, and is compassionate and hard
working. While attending Curtis, Kristina took
an advanced French class offered through the
University of Washington and has obtained 5
college credits with her aptitude for language!
Kristina watched healthcare as she supported
her sister’s battle with cancer, a disease that
has long been a part of her life. The nurses
were the shining light of their experience—
helping save her sister’s life all while keeping
a smile on her face. This has influenced
Kristina to want to make a difference in the
lives of others. In school she has obtained
80 more community service hours than Curtis
High School requires for graduation. She’s
worked with the National Honor Society,
participated in blood drives, volunteers at
the Tacoma Rescue Mission, assists at the
YWCA, is a member of the French club, and
plays lacrosse.
This gifted young woman hopes to work for
Children’s Hospital in the pediatric oncology
unit as well as spending some time working in
developing countries where she can use her
talent for languages to help those in need.
Congratulations Kristina Kreamer!
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CEU Recap

he April continuing education event
featured three dynamic speakers whose
lectures were informative and relevant.
Hanna Welander, BSN, RN, spoke on Social
Media and the perils of where, when and what
mediums we use. If you have an opportunity
in the future to attend her trainings, I would
highly recommend it.
Sally Watkins, PhD, RN, spoke on “Compassion
Fatigue.” In addition to identifying the causes
and symptoms, we explored how to recapture
our passion through self-care. Sally reminded
us to find and hold onto what makes us
happy. It was an empowering and uplifting
presentation.
Margaret Holm, JD, RN spoke on the IOM
Future of Nursing Report. She encouraged
us to make a difference in social and political
circles. There are over 100,000 Registered
Nurses in Washington State, a large-enough
group to influence health care design instead
of allowing others to define our role. We are
more than nice people—we’re scientists,
educated professionals, capable of shaping
our own future.
Margaret recommended exploring heal-wa.gov
for some evidence-based continuing education.
This is a service funded in part by RN licensing
fees, so we should take advantage of it.
PCNA puts great effort into providing quality
continuing education opportunities each
Spring and Fall. Hope to see you in October.
Sonya Miller, BSN, RN

“Retired Active”
credential endorsed by NCQAC

D

uring their January meeting the Nursing Care
Quality Assurance Commission endorsed
rules establishing a new category for nurse
licensure, “retired active” status. According to
these rules the practitioner can practice only
intermittently or in emergencies. Additionally,
the nurse must:
1. (a) Be at least 40 years of age, or determined to
be disabled by ADA standards.
(b) Meet the 45 hours of continuing education
requirement.
(i) Education may include CPR and first aid
(c) Work a minimum of 96 hours and no
more than 270 days under WAC 246-12-120,
of retired active nursing practice within the
continuing competency audit time period.
Practice may be volunteer or paid but must
require nursing knowledge or a nursing license.
(d) Be subject to the continuing competency
audit process and compliance with WAC 246840-206.
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Continuing Competency
A

re you ready to be audited? Do you have
your 531 practice hours and 45 CE contact
hours documented? Audits begin Jan 2014. Join
us at our fall ed event or check out WSNA.org for
more information on the requirements. http://
www.wsna.org/Topics/Continuing-Competency/

Continuing Education
45 hours of Continuing Education in a three year
audit cycle. Acceptable continuing education may
include but is not limited to:
• Conventional classroom education
• Workshops
• On-line education
• Submission of professional articles
• Self-study
• On the job learning pertaining to current
practice
• Correspondence courses

Nonacceptable
Continuing Education:
• Education or
training designed
for lay persons
that does not
pertain to
current practice
or future
professional goals

(e) Return to active status in order to practice
in an acute care setting or full skilled nursing
home facility and meet continuing competency
reactivation requirements. (see section 2)
2. To change a retired active credential to an
active credential the Registered or Practical Nurse
must:
(a) Notify the Nursing Commission in writing of
the request.
(b) Pay the appropriate renewal fee.
(c) Provide a written declaration of meeting the
requirements in WAC 246-12-140(4-6).
(d) Complete an attestation provided by
the department indicating the intention to
complete a minimum of one hundred seventyseven practice hours of active nursing practice
and fifteen continuing nursing education hours
within the first year following reactivation.
(e) Comply with continuing competency WAC
246-840-205
3. To renew a retired active credential the
Registered or Practical Nurse must:
(a) Pay appropriate renewal fee listed in WAC
246-840-990
2013

Active Practice

531 hours of Active Nursing Practice in a three
year audit cycle. Acceptable active practice may
include but is not limited to:
• Conventional Nurse Practice (hospitals,
clinics, nursing homes)
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Saturday, October 5 • 8am - Noon

Continuing Competency

S

• Self Employment in nursing related field

o, you want to renew your RN or LPN license?
Are you ready to be audited? Join us to review
the requirements. This seminar will:

• Providing skilled nursing care for ill family
member

• Describe the Nursing Care Quality Assurance
Commission Continuing Competency Program

• Volunteering in nursing or nursing related
areas
• Completing a formal nursing project as
principal or co-principal investigator
• Authoring or co-authoring a nursing related
article, paper, book , or book chapter

• Identify the individual nurse’s responsibility
for ensuring compliance
• Review WSNA strategies to help nurses comply
with NCQAC’s Continuing Competency Program
SPEAKER: Sally Watkins, PhD,
RN, Assistant Executive Director,
Nursing Practice, Education &
Research, Washington State Nurses
Association

• Designing, developing, and conducting an
educational presentation for nurses or other
health professionals
• To keep an LPN and an RN license active RN
practice is acceptable for both
• To keep an RN and an ARNP license active
ARNP practice is acceptable for both
• Other human health professional licensee
that requires a nursing license or use of
nursing knowledge

Nonacceptable active practice includes:
• LPN practice is not acceptable to keep an RN
license active

(b) Document compliance with the continuing
competency requirements every three years
from the year the credential is placed into
retired active status and every three years
thereafter. Each nurse must sign an attestation
provided by the Department of Health
declaring completion of the requirement of
active nursing practice and continuing nursing
education hours.
Each nurse will have a full three years to meet
the requirements. The review period begins on
the first birth date after the credential is placed
in retired active status. Nursing practice means
the performance of acts requiring substantial
specialized nursing knowledge, judgment, and
skills described under RCW 18.79.040, 18.79.050,
and 18.79.060. For purposes of the continuing
competency requirements, the commission
recognizes “nursing practice” as being
performance in either a paid or unpaid position
requiring a nursing license.
The rules will go into effect 31 days after
their filing with the Code Reviser’s Office.
Implementation is expected to be sometime in
late summer, early fall, 2013.

Legal Charting

T

his presentation will increase your
confidence in meeting the legal elements of
documentation required of nursing professionals.
We will examine best practices in real-life
challenging situations.
SPEAKER: Margaret C. Holm, JD,
RN; Nurse Consultant, Nursing Care
Quality Assurance Commission

PLEASE NOTE NEW LOCATION:

Franciscan Education &
Support Center (FESC)
2420 S. State St., Tacoma WA 98405

GATE ACCESS: Push the Call button and wait
for security to answer and open the gate.
Enter the building on the South side and push
the Call button. Please sign in at the desk in
the lobby.
REGISTRATION STARTS AT 8:00 am. Please
be on time, as no one will be admitted
after 8:40 am. Bring ID (the venue requires
it). Light snacks provided. To help us plan
seating and snacks, PLEASE RSVP TO office@
piercecountynurses.com
DON’T FORGET YOUR DONATION OF TOOTH
CARE PRODUCTS TO BENEFIT PIERCE
COUNTY DENTISTS CARE
(PCDC).Please bring new
toothbrushes, toothpaste
or floss in original sealed
containers.
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223 Tacoma Avenue South • Tacoma, WA 98402
253.572.7337 • office@piercecountynurses.com

2013|2014 PCNA Board:
President - Cathy Peterson
Vice-President - Bobbie Wilkens-Bischoff
Treasurer - Betty Blondin
Secretary - Amanda Mackey
Director - Susan Jacobson
Director - Carolyn MacLeod
Director - Sonya Miller
Director - Judy Scott
Director - Evelyn Street
Director - Karen Tranholt
Executive Director - Julie Long

President’s Message

H

ello PCNA
members!
I would like to
introduce myself:
my name is Cathy
Peterson and I am
your new PCNA
President.
I first want to give a
huge “THANK YOU”
to our outgoing president and a continuing
board member, Evelyn Street, RN, CNOR, for
all her hard work as the PCNA President over
the last four years.
I would like to take a few minutes to tell
you about myself as many of you may not
know anything about me. I feel if I am
representing you it’s only fair you know
something about me.
I first started in Nursing when I graduated
as an LPN from Bates Technical School in
June of 1978. I was hired by Mrs. Betty
Hoffman, RN Director of Nurses at Tacoma
General Hospital and started in August of
1978. I worked in Labor and Delivery for
15 years. I eventually started taking classes
at Tacoma Community College to get my
RN. With changes in the hospital, I had the
opportunity to transfer to the Neonatal
Intensive Care Unit in 1994. I worked as
an LPN in the Special Care Nursery and
Intermediate Care Nursery until I completed
school in 2000 and graduated as an RN,

Upcoming Conferences & Events
a lifetime dream. I then was able to do a
residency to work in NICU.
Along the way, I have had many mentors who
I feel have impacted my life of Nursing. Those
nurses who helped shape me, taught me and
trained me I’m forever indebted to them. I
hope there is one student or new nurse who
someday will remember me that way.
As we go forward in the year to come I
want PCNA to be alive, visible and help to
improve nursing in our Community. If there
is an event that is related to the Nursing
field and you feel it would be helpful for
us to be there, please email us at office@
piercecountynurses.com and we will try to
be there.
Remember we are here to SUPPORT,
ENCOURAGE, EMPOWER, AND ENGAGE our
nurses here in Pierce County.
I look forward to serving you as your new
PCNA President and we would like to hear
from our members with thoughts, concerns
or questions.
Cathy Peterson, RNC

Thank You!

PCNA thanks Evelyn Street
for her dedicated service
as association president
from 2009 to 2013

Pierce County Nurses Association is
pleased to announce that we are now a
501(c)3 organization. This new status will
allow us to begin fundraising to increase
the number of scholarships awarded to
nursing students each year. If you would like to be added to our email list to be updated
about future fundraising events and opportunities or if you would like to assist us with
planning fundraising events, please email us at office@piercecountynurses.com.

PCNA Granted
Nonprofit Status
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Sept.29-Oct.1 2013

WSNA 2013 E&GW Leadership Conference at
Campbell’s Resort, Chelan WA. Register at wsna.
org/Leadership-Conference/2013/Registration

October 10-13 2013

Washington State Council of Perioperative Nurses
Mini Congress at Lake Chelan,
with a theme of Patient Advocacy.

March 22 2014

PCNA Spring Continuing Education Event
(Topics to be announced)

May 9 2014

PCNA Nurses’ Week Banquet

Continuing Ed Online

WSNA offers several online continuing education
courses that are free to WSNA members. Courses
cover a wide range of topics, including:
• Guidelines for the Registered Nurse in Giving,
Accepting or Rejecting an Assignment
• Violence in the Workplace
• Practical De-escalation Techniques for Nurses
• and many more!
You can access these courses by going through the
WSNA website or directly at cne.wsna.org/ets/
welcome.aspx.

Continuing Ed Reimbursement
PCNA members can be reimbursed up to $50 a
year* for continuing education. Simply send a
letter with your name, address, title and date of the
conference attended, and proof of payment and
attendance to: PCNA, 223 Tacoma Avenue South,
Tacoma, WA 98402.
IF YOU KNOW OF EDUCATIONAL OPPORTUNITIES
THAT WOULD BE OF INTEREST TO PCNA MEMBERS,
PLEASE EMAIL office@piercecountynurses.com.
*NOTE: the PCNA fiscal year runs July 1-June 30
FA L L 2 0 1 3

